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ABSTRAK

o
1 untyk menﬁ%@ui : 1) Sejauh mana Pengaruh
epdasan Kerjay Perangkat Desa di K
Kepasan Kerjay Pesangkat Desa di Kecamatan
emberdayaan terhadap

Penelitian ini bertuj
Knowledge Sharing terh.
Danau Kerinci Barat?]” 2) ‘Sejauh mana Pengaryl
Kepuasan Kerja Perangkat D_es_a;éii Kecamatan Darrzil}; inci Barat?, 3) Sejauh
Mana Pengaruh Knowledge~Sharing \ terhadap. Ki@a erangkat Desa di
Kecamatan Danab Kgrincr:Barat secara langsung, maupun ftidak langsung? 4)
Sejauh mana Pehgatuh Pemberdayaan' terhadap Kinerja [Perangkat Desa di
Kecamatan Danau, Keninci Barat baik.secara langsung aupun tidak langsung?,
5) Sejauh mana Pgngaruh- Kepuasan-Kerja-terhadap Ktherja Perangkat Desa di

Kecamatan Danau, Keriiiciy Bar {_“Poplilasi 'dalam penelitian ini adalah
keseluruhan Perangkat Desa dii- scanm |Danau Kerinci Barat 140 orang.
Selanjutnya dengan mengguhakan rumus Stovir;maka, didapatkan ukuran sampel
sebanyak 42 reSpondeh*dé“hgah%@ﬂ{ﬁgamjm-sﬁhl | Proporsional Random
Sampling. Alat analisis*data _diguniakan adalahanalisis jalur pada tingkat
alpha 0,05.Berdasarkan ?l?ﬁsﬂ g:elar?égﬁﬁd}i infe"rl'ﬁ-rfj*ﬁ’(}g;anﬂgahwa : Knowledge Sharing
berpengaruh negatif dan signifikam=terliaddp Kepuasan Kerja, Pemberdayaan
berpengaruh positif dan signifikan terhadap Kepuasan Kerja. Baik secara
langsung maupun tidak langsung Knowledge Sharing berpengaruh negatif dan
signifikan terhadap Kinerja. Baik secara langsung maupun tidak langsung
pemberdayaan berpengaruh positif dan signifikan terhadap Kinerja. Kepuasan

Kerja berpengaruh negatif dan signifikan terhadap Kinerja.
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This research aims to find out: 1) To what extent is the influence of
knowledge sharing on the satisfaction of village officials in West Lake Kerinci
sub-district?, 2) To what extent is the influence of empowerment on job
satisfaction of village officials in West Lake Kerinci sub-district? the performance
of village officials in West Lake Kerinci sub-district directly or indirectly? 4) To
what extent does empowerment influence the performance of village officials in
West Lake Kerinci sub-district, both directly and indirectly? 5) To what extent
does job satisfaction influence the performance of village officials in West Lake
Kerinci sub-district. The population in this study was the entire village apparatus
in West Lake Kerinci sub-district, 140 people. Furthermore, by using the Slovin
formula, a sample size of 42 respondents was obtained using the Proportional
Random Sampling sampling technique. The data analysis tool used is path
analysis at an alpha level of 0.05. Based on the research results, it shows that:
Knowledge sharing has a negative and significant effect on job satisfaction,
empowerment has a positive and significant effect on job satisfaction. Both
directly and indirectly, knowledge sharing has a negative and significant effect on
performance. Both directly and indirectly, empowerment has a positive and
significant effect on performance. Job satisfaction has a negative and significant

effect on performance.
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