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ABSTRAK 

 

 

 

Berdasarkan hasil penelitian dan pembahasan tentang pengaruh Talent 

Mangement dan Self Efficacy terhadap Kinerja Karyawan Perumda Tirta Sakti 

Kabupaten Kerinci dapat di simpulkan sebagai berikut. Bagaimana pengaruh  dan 

berapa besar Talent Management dan Self Efficacy terhadap kinerja karyawan 

secara parsial dan simultan pada Perumda Tirta Sakti Kabupaten Kerinci. untuk 

mengetahu pengaruh dan berapa besar Talet Management dan Self Efficacy terhadap 

kinerja karyawan secara parsial dan simultan di Perumda Tirta Sakti Kabupaten 

Kerinci . populasi dalam penelitian ini adalah karyawan yang berkerja di kantor 

Perumda Tirta Sakti yang berjumlah 33 orang karyawan. Teknik pengumpulan data 

menggunakna penelitian studi kepustakaan (Library Research) dan studi lapangan 

(Field Research). Talent Management berpengaruh positif dan signifikan terhadap 

kinerja karyawan Perumda Tirta Sakti Kabupaten Kerinci, hal ini di buktikan 

dengan thitung > ttabel (6,482 >2,042) serta dengan nilai signifikan  = 0,000 < 0,05, 

besar pengaruh Talent Management secara parsial adalah 66,3%. Self Efficacy 

berpengaruh positif namun tidak signifikan terhadap kinerja karyawan dengan nilai 

thitung < ttabel (0,268 < 2,042) serta dengan nilai signifikan = 0,790 > 0,05, besar 

pengaruh Self Efficacy secara parsial adalah 1,58%. Sedangkan secara simultan 

Talent Management dan Self Efficacy berpengaruh signifikan terhadap kinerja 

karyawan Perumda Tirta Sakti Kabupaten Kerinci dengan fhitung > f tabel (31,798 

> 3,305) serta besar pengaruh Talent Management dan Self Efficacy secara simultan 

adalah 67,8%.  
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Based on the results of research and discussion regarding the influence of 

Talent Management and Self Efficacy on Employee Performance at Perumda Tirta 

Sakti, Kerinci Regency, it can be concluded as follows. What is the influence and 

how much Talent Management and Self Efficacy have on employee performance 

partially and simultaneously at Perumda Tirta Sakti, Kerinci Regency. to find out 

the influence and how much Talet Management and Self Efficacy have on employee 

performance partially and simultaneously at Perumda Tirta Sakti, Kerinci Regency. 

The population in this study were employees who worked at the Perumda Tirta Sakti 

office, totaling 33 employees. Data collection techniques use library research 

(Library Research) and field studies (Field Research). Talent Management has a 

positive and significant effect on the performance of Perumda Tirta Sakti Kerinci 

Regency employees, this is proven by tcount > ttable (6.482 > 2.042) and with a 

significant value = 0.000 < 0.05, the partial influence of Talent Management is 

66.3% . Self Efficacy has a positive but not significant effect on employee 

performance with a value of tcount < ttable (0.268 < 2.042) and with a significant 

value = 0.790 > 0.05, the partial influence of Self Efficacy is 1.58%. Meanwhile, 

simultaneously Talent Management and Self Efficacy have a significant effect on 

the performance of Perumda Tirta Sakti Kerinci Regency employees with f count > 

f table (31.798 > 3.305) and the simultaneous influence of Talent Management and 

Self Efficacy is 67.8%. 
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