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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh lingkungan kerja non 

fisik, disiplin dan motivasi kerja terhadap kinerja karyawan cv waterdam 

kecamatan kayu aro berjumlah 45 responden. Pengumpulan data dalam penelitian 

ini adalah data primer yang dikumpulkan melalui penyebaran kuesioner kepada 

responden. Metode penelitian ini menggunakan metode kuantitatif, sedangkan 

teknik analisa yang digunakan adalah analisis regresi linear berganda, uji t, uji f, 

dan uji koefisien determinasi. Secara parsial terdapat pengaruh antaraLingkungan 

Kerja Non Fisiki (X1) terhadap kinerjakaryawan (Y) dibuktikan dengan nilai t 

hitungn > t tabel (5,104 > 2,01954) dengan nilai signifikan = 0,000 < 0,05. 

Dimana besarnya pengaruh Lingkungan Kerja Non Fisik terhadap kinerja 

karyawan cv waterdam kecamatan kayu aro sebesar 38,9 %. Terdapat pengaruh 

yang positif dan signifikan antara disiplin (X2) secara parsial terhadap kinerja 

karyawan (Y) dibuktikan dengan nilai t hitung > t tabel (3,823 > 2,01954) dengan 

nilai signifikan = 0,001 < 0,05. Dimana besarnya disiplin terhadap kinerja 

karyawan cv waterdam kecamatan kayu aro sebesar 14%. Terdapat pengaruh yang 

positif dan signifikan antara motivasi kerja (X3) secara parsial terhadap kinerja 

karyawan (Y) dibuktikan dengan nilai t hitung > t tabel (2,054 > 2,01954) dengan 

nilai signifikan = 0,049 < 0,05. Diman besarnya motivasi kerja terhadap kinerja 

karyawan cv waterdam kecamatan kayu aro sebesar 8,4%. Terdapat pengaruh 

secara simultan antara lingkungan kerja non fisik (X1), disiplin(X2) dan motivasi 

kerja (X3) terhadap kinerja karyawan (Y) yaitu sebesar 61,3% sedangkan sisanya 

38,7% dijelaskan oleh faktor penyebab lain yang tidak diteliti dalam penelitian 

ini. 

Kata Kunci: lingkungan kerja non fisik, disiplin, motivasi kerja dan kinerja 

karyawan
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ABSTRACT 

This study aims to examine the effect of the non-physical work environment, 

discipline and work motivation on the performance of employees of CV Waterdam, 

Kayu Aro sub-district totaling 45 respondents. Data collection in this study is 

primary data collected through distributing questionnaires to respondents. This 

research method uses quantitative methods, while the analytical techniques used are 

multiple linear regression analysis, t test, f test, and coefficient of determination test. 

Partially there is an influence between the Non- Physical Work Environment (X1) on 

employee performance (Y) as evidenced by the value of t count t table(5,104 > 

2,01954)) with a significant value = 0.000<0.05. Where the magnitude of the 

influence of the Non-Physical Work Environment on the performance of employees of 

cv waterdam sub-district Kayu Aro is 38,9%. There is apositive and significant 

influence between discipline (X2) partially on employee performance (Y) as 

evidenced by the value of t arithmetic t table (3,823 > 2,01954) with a significant 

value = 0.001 <0.05. Where the amount of discipline on the performance of 

employees of CV Waterdam, Kayu Aro District, is 14%. There is a positive and 

significant effect between work motivation (X3) partially on employee performance 

(Y) as evidenced by the value of t arithmetic t table (2,054 > 2,01954) with a 

significant value = 0.049 <0.05. Where the magnitude of work motivation on the 

performance of employees of CV Waterdam in Kayu Aro sub-district is 8,4%. There 

is a simultaneous influence between the non-physical work environment (X1), 

discipline (X2) and work motivation (X3) on employee performance (Y) which is 

61,3% while the remaining 38,7% is explained by other causal factors not examined 

in this study. this research. 

Keywords Non physical work environment, discipline, work motivation and employee 

performance 


