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ABSTRAK 

 

Adapun tujuan penelitian adalah untuk mengetahui pengaruh langsung dan 

tidak langsung antara knowledge sharing dan motivasi terhadap kinerja guru 

melalui learning organization sebagai variabel intervening pada SMPN 11 Sungai 

Penuh. Analisis yang digunakan dalam penelitian ini adalah analisis jalur model 

intervening dengan pendekatan kuantitatif deskriptif. Hasil penelitian menjelaskan 

bahwa terdapat pengaruh yang signifikan anatara knowledge sharing terhadap 

learning organization, terdapat pengaruh yang signifikan antara motivasi terhadap 

learning organization, terdapat pengaruh yang signifikan antara knowledge 

sharing, terhadap kinerja terdapat pengaruh yang signifikan antara motivasi, 

terhadap kinerja terdapat pengaruh yang signifikan antara learning organization 

terhadap kinerj. Kemudian tidak terdapat pengaruh yang signifikan antara 

knowledge sharing terhadap kinerja dengan learning organization sebagai variabel 

intervening tidak terdapat pengaruh antara motivasi terhadap kinerja dengan 

learning organization sebagai variabel intervening 
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ABSTRACT 

 

The aim of the research is to determine the direct and indirect influence between 

knowledge sharing and motivation on teacher performance through learning 

organization as an intervening variable at SMPN 11 Sungai Full. The analysis used 

in this research is an intervening model path analysis with a descriptive quantitative 

approach. The results of the research explain that there is a significant influence 

between knowledge sharing on learning organizations, there is a significant 

influence between motivation on learning organizations, there is a significant 

influence between knowledge sharing, on performance there is a significant 

influence between motivation, on performance there is a significant influence 

between learning organization on performance. Then there is no significant 

influence between knowledge sharing on performance and learning organization 

as an intervening variable. There is no influence between motivation on 

performance and learning organization as an intervening variable. 
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